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General Report Questions

General Report Questions YES NO N/A Value I
1 Is this institution, or any of its branches, accredited or a candidate for X i g
accreditation by a recognized accrediting agency other than COE? f
42 ifyes, F;Iease state which agency (if no, type N/A): T H Wester;\NAssocxanon of Schools and Coll eges |
3 | isthe mstuon curenty processngeell Grons? I ' S
4 ‘ ‘;;-t;](ertﬁr:sﬁtxtgc:n g;rrently processing Federal loans? o “-;“ o
5 | Has the institution ever processed Federal loans? ‘ X
6 ) Administrative and supervisory staff: Number Full Time ” hl : 4 i
“;‘" A;;;lﬂn:strattve and supervisory staff Number Part Time: (If none, enter;ero) ) 0
? NSupport Staff: ;J-umber Full Time M 7
9 ) ;upport Staff: Num~t>er Part Tlme~ (if none, enter;ero) IR hTW ey e e
’ %O ‘ ;aculty: Numb;r_;ull Time 9 :
11 | Faculty: Number Part Time: (If none, enter‘z;r—o.)‘wm T 2 o o

indicate the 12-month period you will use to report completion, placement, and licensure exam pass rates for all programs. This period must cover 12-months and must
succeed the period used in last year’s report. if this is the first institutional annual report filed, refer to the Help Manual, Choosing a Reporting Period. Changes to the
reporting period must be approved by the Council. (MM/DD/YYYY):

huep://riversidesce. org/wp content/uploads/2016/1 1/2016-2017
SCE Course Catalog 11.2016.pdf

- o — e ey ‘
12 | From: % ‘ ; }07/01/2015
e e i e e e e e s e s rnse e s U s e
} g E06/30/2016
|

14 | Web Address Of Online Catalog (if available): example(htip://www. council.org)

H

13 ‘TO: 1
1
i




Combined FTE

Combined FTE

YES

NO N/A  Value

1 ; Final FTE F;éure ;;;Last Year: ‘ - T - i I % z 186

ATTENTION: DO NOT use per‘iods or commas in FTE fields. )

ﬂ.z,-_,._..,...-A.}:(;n_i(.)_n.al.&);[_a_; }.4.;;;5_*. 0 S (t_ S M,_*:;;,N e
3 Traditional Semester Credit Hours ) ‘ 0
4 Traditional Quart;Cred\: Hours N o . B o] o
5 "I:;;ditional Total FTE R B T ;/;Z"W" T
6 Disté:é;a é;ucation Contact Hours ~ o T M e
7 Dsoncetducaton Semester Credit Hors o
8 - Distance Education Que;r:er Creditl:ours ! 0

-'9*' o Distance Education Total FTE - o e 0
10 ! Grand Total FTE o 162




General Conditions of Accreditation

General Conditions of Accreditation YES NO N/A Value
1 The institution demonstrates that it satisfies each of the eligibility requirements to become a Candidate for Accreditation. (See Handbook X
of Accreditation)
2 | The institution conducts its affairs with acceptable standards of honesty and integrity. X
? Th—e‘lnAsﬁt/ltu;loh nflee.tvsval‘lﬂlﬂa\/'vl:ul_(_)blléa;lddsu\n;posed t;yﬂs[ate and federal agencies. V X

The institution has notified the Commission of any individual afﬂllated WI[h the institution who has been debarred by a government agency
4 | or another accrediting agency or was an owner, an administrator, or a governing-board member of a COE-affiliated institution that was X
demed accredxtatron was dropped from accredrtatlon or closed wrthout providing a teach-out or refunds to currently enrolled students

RN, e o i i i SO SV I

5 The institution occupies its own physrcal (acrlmes and is not co- located wrth another institution. X

The institution maintains a permanent accreditation file which contains items set forth in the Commission conditions. (See Handbook of

6 X
Accreditation)

7 Non-Public institutions Only M
(If required to operate) The institution has an original current license for the main campus and each branch and/or extension.

s The on-site administrator or other full-time employee at the main campus attended required workshop(s) within six to eighteen months .

prior to hosting the accreditation visiting team. (See Handbook of Accreditation)

For initial accreditation or reaffirmation of accreditation, the institution has placed a notice in the appropriate newspaper(s) and/or media
9 | services no more than sixty (60) days prior to hosting the accreditation visit stating that it is applying for initiat accreditation or X
reaffirmation of accredltatlon with the CommlsSlon of COE in cornpllance with Commission criteria.

The institution has submltted an evaluation of standards form from one of its occupational advrsory committees prior to hosung an

10 X
accreditation visiting team.

11 | The institution has informed the Commission of ali planned and unptanned substantive changes. X

12 Innavative or experimental programs operated at variance with the standards have recelved Commission concurrence prior to .
implementation.

13 Documents the ins:itution has filed with the Commission accurately represent the status of the institution. (NOTE: If this statement is X
checked "NO” documentation which demonstrates the inst:tution's mlsrepresentanon must be submitted wrth the team report)

14 Accredlted Institut.ons Only X

The institution’s use of the accreditation seal is in compliance with Commission conditions. (See Handbook of Accreditation)

The institution adheres to the Commission's condition on the monitoring of institutional growth and has notlﬂed the Commission of
1% | increases in total Full-Time Equivalent (FTE) that equal or exceed 25% of the established baseline, and for non-public institutions, increases X
in gross revenue of lOO% or more from the prev1ous year have been reported to the Commlsslon

All student recruitment activities used by the institution are truthful and avoid any false or mlsleadlng impressions of the institution, its
programs and services, or employment and are in compliance wi th Commrssron conditions. (See Handbook of Accredltatlon)

All media used by the institution for advertising purposes are truthful and presented with dignity to avoid any false or misleading !
17 | impressions of the institution, its programs and services, of employment, and are in compliance with Commission conditions. (See CoX
Handbook of Accreditation) !

A catalog and/or other official publlcatlons which are published in hard copy or prowded or\llne, prowde information specified in the |

18 X
Handbook of Accreditation, and are readily available to students, prospectrve students, and other mempbers of the interested public. ;
19 If the institution employed a consuttant for the purpose of assisting in the accreditation process, it submitted a copy of the consultant's ' %
resume within 7 days after employment was secured
20 lfthe institution participates in Title IV Financial Aid programs, it does not contract more than 25 percent of the instruction of one or more X
of its programs with an external agency, corporation, institution, or individual.
2 There is a clear indication that the faculty and staff were primarily responsible for the preparation, editing, and revision of documents M
required in the accreditation process.
22 | The institution's accreditation liaison officer is a permanent staff member located at the main campus. X
Status with Other Agencies YES NO N/A Value
A “YES" response signifies that the institution is in compliance with the Commission’s Conditions (questions 1- 6)
The institution is not the subject of an interim action by a state or federal agency potentially leading to the suspension, revocation, or X
termination of the institution’s legal authorlty to provide postsecondary education.
he s S _—
| The institution has not had its state license suspended, revoked, or terminated, even if the required due process procedures have not been X
completed
31 The institution has not voluntarlly withdrawn its candldacy or accreditation while not in goad standing from a nationally recognized X
accredltlng agency




Status with Other Agencies

o

The institution has not had its candidacy or accreditation withdrawn or been placed on public probation by a nationally recognized
accrediting agency

YES NO NA Value

The institution is not the subject of an interim action by another accrediting agency potentially leading to the suspension, revocation, or
withdrawal of candidacy or accreditation.

The institution has not been notified of the loss of any agency's accreditation even if the due process procedures have not been completed. | X

programs degrees dlplomas certificates, personnel, finances, and constituents.

If the institution is presently accredited by another nationally recognized accrediting agency, it describes itself in identical terms to each
agency with regard to identity (i.e., main campus, branch campus, branch campus to main campus relationship), mission, governance,

If the institution is seeking dual accreditation, the reasons for wanting dual accredltatlon have been submltted to each accredmng agency
and to the Secretary of the U.S. Department of Education, and the institution has also designated which agency's accreditation is to be
utilized in determining the institution's eligibility for program participation under the Higher Education Act.

Campuses Other Than the Main Campus: General

Campuses Other Than the Main Campus: General

YES NO N/A Value

1| Branch or extension ownership is the same (same entity, proprietorship or partnership, or the same corporation) as the main campus. X

Iy Branch or extension names that have been expanded from the name of the main campus to clearly identify different locations or specific M
programs have been approved by the Commission.

3 Non-main campus locations that operate under the supervision of a full-time, on-site, focal administrator who reports to the chief X
administrative officer of the main campus are properly identified as branch campuses with the Council,

Campuses Other Than the Main Campus: Branch Campuses

Campuses Other Than the Main Campus Branch Campuses

YES NO N/A Value

] The complete name of the main campus is identified in all pubhcat!ons and advertisements when refemng toa branch campus, extension X
campus, or instructional service center.
Duplicate records on personnel, f nancial matters, student attendance, and educational progress for branches, extensions, extended
21 classrooms, instructional service centers, and/or auxiliary instructional sites are kept at the'main campus. (NOTE: Institutions capable of X
maintaining and accessing records electronically may keep all records previously mentioned at the main campus.)
3 The on-site branch administrator reports to the on-site chief administrator at the main campus. X
4} Programs offered at branches are described in the main campus catalog or branch supplement. X
5| Programs offered at the branch that are not offered at the main campus are described in the main campus catafog. X

Campuses Other Than the Main Campus: Extension Campuses

Campuses Other Than the Main Campus Extension Campuses

1

2

YES NO N/A Value

X

AII extensrons are (ocated thhm a 50 mnle radms of the main campus. §
1

i
1

All extension programs are included in the main campus cataiog X

Campuses Other Than the Main Campus: Extended Classrooms

Campuses Other Than the Main Campus: Extended Classrooms

YES NO N/A Value

1

2

Al extended classrooms are located within two miles of a main or branch campus.

X

Al extended classrooms are supervised by the administration of the main or branch campus.

X

Campuses Other Than the Main Campus: Instructional Service Centers

Campuses Other Than the Mam Campus Instrucuonal Service Centers

YES NO NA Value

Program instruction at aII mstructxonat service centers is under the direct control of the main campus and located wnthln the geographrc X
service area designated by the governing board of the institution.
2| Allinstructional service center offerings are approved by the Commission. X




Campuses Other Than the Main Campus: Instructional Service Centers YES NO N/A Value

3 Appropriate student services are available on-site at the instructional service center and the full range of services is made accessible to X
participating students at the main campus.
41 Allinstructional service centers are a joint venture between the institution and an employer or another educational agency. X
5 The complete name of the main campus is identified in alf publications and advertisements when referring to an instructional service X
] center.

Campuses Other Than the Main Campus: Additional Space

Campuses Other Than the Main Campus: Additional Space YES NO N/A Value

Additional space acquired for instructional or administrative purposes is located within one quarter of a mile from a main campus or
1 branch campus.




Standard 1 Institutional Mission

Standard 1 Institutional Mission YES NO N/A Value
1 The pnmawhrr;sslon of the institution is to mstrdzr s!udents to sd:hwcorn’petenc‘y I’eh\‘/e]iswthat tnelymamre qd.air;ed—for‘rnr[ral emprdyment o : X ]
i and/or career advancement
2 | Thevunsutu.t;)n“s mission is cylearlyya,nd conc:sely stated in written form and represents the offlcual statement of the institution. X
3" ) The mstrrdtron—has an appropriate hard-copy and/or onllne pubhcatlon whrch it uses to accurate!y present its mission s[ateme‘nt and the ) M
educational programs offered to achieve its mission.
4 | The current mission statement is publicly available and is used consistently in publications. X
The institution has an organized and functional institutional advrso”wv;o‘mmrrtee.
5 If NO is checked, leave criteria 6-9 blank. Write one finding that specifies each element that is not compliant. x
The institutional advisory committee meets the following requirements (questions 6-9): J
6 ls composed of at least three persons with a majorlty being external to the institution; X I
7 .;\Ae‘eﬂtvs"atule;s_t once annd;ll; lf;ewlng only in an institutional a‘d\'llsory“cmapacrty, OR twice anndally, if serving in an occupatnona] adwsory X )
capaotyl
8 | Keeps mmutes to document thexracnvrtxes recommendatlons and meetmg artendance and, ' X
,9 Is used to provide community involvement in maintaining aje;evant mission for the |nst<tutlonwmm V S » X
10 X;reg};;}r;bne m‘t"’o‘rma’tlomnﬁa“n}d_c‘ommunlty relations is maintained to promotethe |nst|tut|on_sﬂrn|ssronylwn r;svcommunlty. T X T
Standard 2 Educational Programs
Admissions/Recruiting YES NO N/A Value
The institution’s admlsswns policies and process:s‘are (quesnons 1- 5):
1 Publlshed i X
2 | Clearly stated h ' X
3 | Consistenty communicated to studencs, - o ) x| ]
4| Made avalable tostuients pror to envolment; S I '
5 | Any changes to these publications are communicated in a timely manner. X
6 For all students admitted to a Vocational English-As-A-Second-Language Program, the institution utilizes written admission procedures M
that comply with policies established by the Commission.
7 Thernsutu‘trdn cles ryly defne_sa—ndpublwsnes akp‘ollcy on ;nemtrans‘fe»r of students between programs wnthrnthe mstltutlpr:and the ;ansfer 1 .X o
| of students from other institutions.
8" | {he mstrt)dtronwcleaIydeﬂr;epsandvpubns;\ewsa pdnc;/won th"ewtranswferw of. Eredns :r;;t |nclddes aAsta;ement of the criteria estaashed by the X
institution regardlng the transfer of credit earned at another institution.
g Admission requirements offer reasonable expectations for successful completion of the occupauonal programs offered by the institution M
regardless of the delivery mode.
10 ; Students admitted into Associate Degree programs have a hrgmh sc-nc;;ldro-\o‘ma or its equivalent. X
An institution that admits students by exception to its standard admissions policies must (questions 11-15):
11 | Have written admissions policies and procedures for these exceptlons X
;2 ,,;p.pl;,t,k,}e;&;f;;&_ e e i e e e e et e P 2 A 1 e et i e :
13 wProvxde documented evudence on how they are used B - X )
14 | Maintain records on student progress; and, ‘ o : M ) X
15 Regularly evaluate the effectiveness of the procedures used in admlmng students by exception. X
16 The mstrtdtron ensuresnrhat“recrdrtlng ac‘tr;ltres are et'hmleal and tha;t”a‘llurna[errals used mmre“c’rzjmng' ac"cdrégar;éﬂe‘;c;be't_né ;m‘susronw o MMX h
nstrucuonai outcomes student performance expectanons, and compleuon requrrements of each program
; Prior to admission, students are informed of the costs, equipment, services, time, and technical competencies, if any, required by the X
H program rncludlng if applicable, personal data collection and processes, and charges aSSOC|ated with verification of student identity.
18 { Orientation to technology is provided and technlmearastrr);orr |s a;rallaol'e-t‘o students o R X
For all coursework delivered via distance educagron The institution has processes in p-lace to establish that the;dden; \r\/ho registers for a o
19 | distance education course or program is the same student who participates in and completes the program and receives the academic X
credit.




Programs

YES

NO

N/A

Value

Occupatlonal education program policies are congruent with (questions 1-3)

1 | The governmg organization;
2 The mission of the |nsutut|on and
3 !The occupatronal needs of the peop\e served by the institution,

Occupatsonal educatlon program polltles are (questlons 4-6

NO

TE: The Employer Program Verlﬁcanon Form must be comple(ed by potential employers of the institution's graduates as ewdence of compliance

with criteria 15-26

4 | Publicly accessrble i Xk

.ASWZ Nond Smml;;;&’an.dw e i e e e e o0 e S e s ;( e -

6 | Consistently applied. X
_[')ifferences, if any, in occupational education program policies are justified by {questions 7-8): ‘
*7 Student learning outcomes; and/or ' X

M8 Prog;am outcomes. e i T o X

each occupationsl education program has (questions 42; ]
9 | Clearly stated objectives; X
“‘IAE)M 'l)ﬁ(;f;oed content relevant to these objectives and the current needs of business and industry, and, X

11 ; Ass;;;ment of student achlevement based on the program ObJeCtIVeS and content ’ h X

12 LThe abjectives for each educational program are evaluated annually N - - - X

A systematic process has been implemented to document (questlons 13-14) I
3| That the objectves and contentof programs are currenand, X

A:; That coursework is qo;a‘l*i'tﬂatively and quantitatively relevant. I o B X

15 | Three bona fide potential employers review each educational program annually. X

Potential Employers Recommend: (qu;stro;s :6-26): o T l
16 | Admission requirements; — i X 1

T{ Program content tht i consistent with desred sudent larning outcomes; - x|

18 | Program length; X

h19 Program objectives; o X

20 | Competency tests; o a o X

o |leamingacnites ‘ B

22 Instructronal materlals, I - o X

23 Equxpmen o o ‘ S o X

24 | Methods of program evaluo[\on, T - S T >(

25| Lovel of skl andior proficency required for completonsand, ]

26 Approprise deferyformats for e subject mattr oeing aught ) - x

above,

27

The institution considers the Ieng‘h and the tuition of each program in relation to the documented entry level earnings of completers.

X

28

Courses required for each program are offered with sufficient frequency for the student to complete the program within the publicized
time frame.

Associate Degree programs offered must meet the following requirements (questlcns 29-31)

29

30

The program is designed to lead graduates directly to employment in a specific career.

The appropriate applied degree title, such as Associate of Applied Technalagy, Associate of Applied Science, Associate of Occupational
studies, Associate of Science, or Associate of Occupational Technology, is used and includes the specific career and technical education
field (i.e., Assocrate of Applied Science in Veterinary Technololgy).

SRT— R, OO — -

31

321

! The program has a minimum of 60 semester hours or 90 quarter hours.

: The program mcludes a minimum of 15 semester hours or 23 quarter hours of general educatlon courses, W|th a minimum of one course
from each of the followrng areas: humanities, behavroral sciences, natural or applled sciences, and mathematncs

For all coursework delivered via distance educatlor\ The institution’s dtstance education courses and programs are identical to those on
campus in terms of the quality, rigor, breadth of academic and technical standards, completion requirements, and the credential awarded.




Programs

Each program offered by the institution (questions 33-40):

YES NO N/A Value

Is approved and admlnlstered under established institutional policies and procedures and supen/lsed by an administrator who is part of

34 X
the msntutlonal organlzatlon

35 | Has appropriate and continuous involvement of en-campus admlnlstrators and faculty in plann«ng, and approval; X

36 | Has varied evaluation methodologies that reflect established professional and practice competencies; X

37 | Is qualitatively and quantitatively consistent at each campus where it is offered, X

38 | Has measures of achievement of the student learning objectives; X

39 Has individual student records, including period of enroliment, financial, and educational program records, permanently maintained by ¥
the institution at the main campus,

40 Is |dentlcally descrlbed in appropriate catalogs brochures, and/or other promotional materials and include tumon/fee charges refund M
polloes admlssmns and academic requwements and mformatlon technology requwements and,

41 Provndes for timely and meanlngful interaction among faculty and students

A credlt hour is equxvalent to a m:aimum of each of the followmg one semester credlt for 15 clock hours of lecture‘ 30 clock hours of

44 | program was not part of the sampling OR if the institution is not required to use the Federal Clock Hour Conversion for Student Financial
Aid, indicate N/A).

42 | laboratory, or 45 clack hours of work-based aczivities; or one quarter credit for 10 clock hours of fecture, 20 clock hours of laboratory, or X
30 clock hours of work-based activities.
For all coursework delivered via distance education: The institution ensures timeliness of its responses (synchronously or asynchronously)
43 | to students' requests by placing a requirement on response time of no more than 24 hours within the institution's published operational X
schedule of the program/course.
. - - . O .
Requlrement for Clock/Credlt Hour Conversron for Federal Student Financial A|d
l if this program was used as a sample for course prep review, it meets the requwements on the Course Prep Review Worksheet (If the
X

Instruction YES NO N/A Value
**1“"* /Icadermc competenoes and occuvpatlor;al;ktlls are mte?r?zted into the |nstrdguonal'otoé:am for each ocou;atlor:al area. N X .
) The instructional programs provide instruction in the competencies essential to success in the occupation, including job knowledge job X
skills, work habits, and attitudes.
y3 The sequence of instruction requwed for program comol;txon'(l;cmtut;, lab and;vo:l:ba‘sedma;tlvltxes")—lsmdetermloed byd;s;;jmstudant o ‘;M B
learning outcomes.
The sequence of lnstructlonmr;qu:red fcr program complenon is used“t;‘(d;s;;ns 4- 7) o o
! 4 E)}éa;ée t.h; C:Jmcm_umm e s et e e N i i g P —— .a,.;”,_,_.- S
s | Gude e celveryof msvuction, B
6 | Direct learning activ ties; and, X
7 | Evaluate student progress in order to maximize the learning of competencies essential to success in the occupation. X
The institution has appointed an occupational advisory committee for each program taught by the institution.
8 If NO is checked, resume with criterion 17. Write one explanation that specifies which element is not compliant. X
'é“ “Occupatlonal advisory commlttce—e; appointed fourmeach program or program area ;l;xsgdwto ér;;‘t:rgh};d_e;‘lré5lemrﬂem|él$’m and"c’wutr»ant’ Py *
; practices of each occupation are being taught. i
Each occupatlonal adVlS:];y COI’“rI;nlytt’eAe‘YT'TN;S:(’qu;StIO‘I’v\S“IO :;) R o o
10 | Consists of a mnnlmum of three members external to the |nstltutlon V ' - X
1l ’Has atl;east tntee e(terna! me’tnbwobr's who ropresent the geographlcal‘servl"ce ar-ea covered by {r:e; olograrns tadght by tln; lnstltutlon: A X
*1'2 ;la; atlea»st t‘n:e-e external membekr‘s“\/vho have expe;t‘l.s;wn‘:h;o;u;-)'atlonal prograrn o o o o X
13 Meets at least twice annually, ' ‘ - T X B
14 Has at least three external members who meet these criteria present at each meeting (with at least two menwoers physrcalI;;;éant and >:
one virtually present)
 coans miutes 1 dorument the - aciviies recommendations and meetng avencnce. |
15 | (NOTE: External members may serve on more than one occupational advisory committee as long as they meet each of the above criteria X
for membership for each committee on which they serve.)
S - e e e e e s e i s e b




Instruction

Occupational advisory committees review, at least annually, the appropriateness of the type of instruction (such as lecture, laboratory,
16 | wark-based instruction, and/or mode of delivery) offered within each program to assure that students gain competency with specific skills
required for successful completion of the program.

YES

NO N/A Value

17 | Job-related health, safety, and fire-prevention are an integral part of instruction.

lé; T_o develop sktllmpjo}lclency, sufﬂcrent practlce is prov ded Wlth equopment and matenals similar to those currently used in the occupatlon X
1; All |nstruct|bn is e"fectrvely organlzed as’ evrdenced by course outllnes, lesson plans, competency tests, and other rnstructlonal materials. X
20 ) The |nst|tut|on uses a systernatlc obJectNe, and equtabIe method of eyaluatlng student achlevement based on required competencres X

e e [ i e o g 3 e — U P ——— e e o e

For all coursework delivered via distance education: The institution directly verifies the currency and quallty of all contracted courseware
21 | on an annual basis, is directly responsible for such currency and quality, and maintains curriculum oversight responsibility within all
contracts.

For all coursework delrvered via distance education: The institution has in place a standard zed course template course descnptrons,
learning objectives, course requirements (i.e. standard syllabus, outcomes, grading, resources, etc.), and learning outcomes of its
programs in order to facilitate quality assurance and the assessment of student learning.

2

N

For all coursework delivered via distance education: The institution monitars student progress and participation by means such as course
23 | management systems that provide student time online, frequency of logins, electronic footprints, electronic grade book, and percentage
of course completed.

Written agreements with work based actmty agenmes if any (questlons 24- 26)

24 1 Are current;

25 Specnfy expectatlons for aII partle and

26 ; Ensure the protertlon of students X
’ Each work-based activity has a written mstructlonal plan for students :
f X
2 | If NO is checked, resume with criterion 30. Write one explanation that specifies which element is not compliant.
28 The written instructional plan for each work-based activity specifies the particular objectives, experiences, competencies, and evaluations X
that are required.
29 The written |nstruct|ona| plan for each work-based activity desvgnates the on-site employer representatlve respon5|ble for guxdlng and X ‘
overseelng the students Iearnlng expenences and partlcrpatrng in the students written evaluations.
30 All wOork- based activities conducted by the institution are supen/lsed bya de5|gnated employee possessing appropriate quallfcatlons X
Standard 3 Program and Institutional Outcomes
Standard 3 Program and institutional Outcomes YES NO N/A Value
A U e s e e 2 T
" Indlvrdual student progress data, including (a) appropnate evaluatrons of knowledge and skills required for occupatlon( ) studied and (b) X i
notations of completion(s) of and/or withdrawal from programs are maintained and made a part of his/her record. !
- i — S | —
) The institution submits accurate and verifiable program completlon data each year to the Commission for comparison W|th required X i
benchmarks ‘
™ - T i
3 FOR INITIAL ACCREDITATION ONLY: The majority of programs meet the reqwred benchmark for completion for the most recent 12-month M
penod possxble
4 FOR ACCREDlTED INSTITUTIONS ONLY: AII programs meet the requnred benchmark for completlon OR the institution has taken any X
actions reqmred by the Comm ssion due to program completlon rates falllng to meet the requrred benchmark :
S SO JO R S O e e o e e i
5 The institution submits accurate and verifiable program placement data each year to the Commission for comparison wrth required X !
benchmarks.
5 FOR INITIAL ACCREDITATION ONLY: The majority of programs meet the required benchmark for placement for the most recent 12-month M
period possible.
- FOR ACCREDITED INSTITUTIONS ONLY: All programs meet the reqmred benchmark for placement OR the institution has taken any actions X i
required by the Commrssmn due to program placement rates falllng to meet the requlred benchmark.
e S 1 s e i bt o e D o e S o > - SRUREI A Y‘ -
8 if applicable, the institution submits accurate and verifiable licensure exam pass rate data each year to the Commission for comparison M 1
with requ»red benchmarks.
9 FOR INITIAL ACCREDITATION ONLY: If applicable, the majority of programs meet the required benchmark for hcensure exam pass rates for X
the most recent 2-month penod possible.
0. ! FOR ACCREDITED INSTITUTIONS ONLY: All appllcable programs meet the requlred benchmark for licensure exam pass rate OR the X
mstntutron has taken any actions requlred by the Comm|55lon due to Ircensure exam pass rates failing to meet the required benchmark !
S R SR R ke e e o o i e S S
The institution has a written pian to ensure that follow-up is systematic and continuous.
1 X
If NO is checked, leave criteria 12-16 blank. Write one explanation that specifies which element is not compliant.




Standard 3 Program and institutional Qutcomes YES NO N/A Value

The institution's written plan for follow-up includes the following elements (questions 12-16);

12 | Identification of respensibility for coordination of alt follow-up activities. X
13 | Collection of information from completers and employers of completers. X
14 Information collected from completers and employers of completers focused on program effectiveness for various modes of delivery and X
relevance to job requirements.
15 | Placement and follow-up information used to evaluate and improve the quality of program outcomes. o ) X
Téy‘l;;;;rnhent“av;c.iv'felvl;w up information made avaitable at least on an annual k;esrs to all instructional pel';onnel and administrative staff. X
Standard 4 Strategic Planning
Standard 4 Strategic Planning YES NO N/A Value
E The institution has a written strategic pian. N
11 If NO is checked, leave criteria 2-8 blank, Write one finding of non-compliance that specifies BOTH the requirement for a plan AND each X
criterion 2-8. (See instructions page.)
The strategic pI;r:;r:;ludes, as a minimum, the following components (questions 2-8):
2 | Mission of the institution; X
31 Vision of the institution; N X
4| Objecives for aminmum period of wree yearss X
5 Stra[egleskr;r achlevrng the obJe'ctrves and, o o o X
Ej Strategres for evaluatrrg progress toward achlevmg the objectlves : X i
7 | The strategic plan is reviewed by the faculty, admrnlstranon, and institutional adVIsory committee and revrsed as necessary at least annually X
8 ;he rMesurts‘of the evaluation of progress toward achrevmgthe ;Iécr‘.ye;a_réﬂé;;r;e;teé;ﬁ;;r; S o — MXJ T
Standard 5 Learning Resources
Media Services YES NO N/A Value I

The institution has awritten plan for its media services.

If NO is checked, resume with criterion 10. Write one explanation that specifies which element is not compliant,

written plan for medna services Wthh is approprlate for and mcluslve of all methods of program dellvery the institution and mcludes the following (questions 2-9): I

=
LT
H

2 | The scope and avallablhty of the services. X

Avariety of current and relevant educational materials, such as reference books; periodicals and manuals of a business, professional,
3 | technical, and industrial nature; audio-visual materials and equipment; internet access; and other materials to help fulfill the institution’s X
purposes and support its educational programs.

4 The staff person (administrative, supervisory, or instructional) responsrble for the implementation and coordlnatlon of the media services. X

5 R01es and responsibiiities of designated staff member(s). X
& | Orientaton for use groups (e, nsructors, swdenis, andothersy X '
7 Facrlmes and technical infrastructure essential for using media materials. X
8 Annual budgetary support for the services. X
9 3 Annue;( evaluation of the effectiveness of media services and utilization of the results to modify and improve medra services. X
10 Media services (instructiongl‘se;)piies, physical resources, and fiscal resources) are.a‘vailable to support the instructional programs offered M |
by the institution.
11 | Media services are sufficient to ensure the achievement of desired student learning and program objectives. X
12 | A current inventory of media resources is maintained. X
ME m;r‘tﬂ)\;srons are made for necessary repair, mainzenance, and/or replacement of media equipment and supplres N : X
1 Services for creating instructional media (both print and non-print) are adequate and appropriate to support all students and faculty in X
meeting the objectives of the education program(s).
~1~S~ All elements of the institution's learning resources (media servxces technolo;y:“facnmes and materials) are comprehensive, current, M

! selected with facutty input, and accessible to the faculty and students.




The health and safety plan (questxons 12- 15)

12 lncludes a system for reportlng and mvestlgatmg acc;dents

13 | Has been dlS[l’IbU[ed to employees;

14 | Is available to students; and,

-
w

Is regularly evaluated/revised with appropriate input from employees and students.

Instructional Equipment YES NO N/A Value
1| The institution has a system of instructional equipment inventory. X
1 he mstiution has »system for emergency purchases to assure the acquisiion and/or repairof equipment witin & reasonable period of | | |
time to support continuous instruction.
3“ Relevaﬁt and up: [0 dgte eqﬁ;ﬁﬁent is avallaglg t'o ;upport the mst;ucuonal prwo‘gramsvoffered‘by.the institution. X
44 Tr;(;]nsi];utgn—;;s; written plan for malntaln\ngequlpment and for replacmg or d|sposmg of obsole‘tv;eq;;r;ér;thw. - ) X
51 Allinstructional equipment meets appropriate and required safety standards. X
Instructional Supplies YES NO N/A Value
1§ Instructional supplies are available to support the instructional programs offered by the institution. X
2 The institution has a—s;s;em for purcha;r:gw;nd storing mstrucué)ﬂn‘a!“supphes. X
3 Fun;;;re budgeted to provxde supplles ata Ieve\ that assures qua |ty of occupatlona educatron X
i fhe ms‘tst“utxon r:as a system for emergency purchases of instructional supplies within a reasonable penod of time to support continuous X
! instruction.
51 First axd supplies are readily avallabl o X
6| All instructional suﬁpl ies meet appropriate and required safety standards, X
Standard 6 Physical Resources
Standard 6 Physical Resources YES NO N/A Value
| xplan that adlresses the adequacy and improvement of al physica facites and technical mrastructure has been developed and s+ |
mantained that includes, if applicable, distance education infrastructure.
“2“" T;;»t‘ech;o;)gy— u-se;j IJy’the |H;rﬂ;twnjwt;;r;t.omciwerlgle'rAsVe?\/ic};sgarch;' |%~;pgll;k; e‘ pr;gram co—r;ent ;o;t;de;[s— ﬁ:ee;s tf:e;’evedwsﬂof the stud;ms >< : -
without creating barriers to student support or learning.
o —gﬁégéroprlate plan for ongoing operaﬂthlvo_nﬂar;j’mr;)“a.:n;nv;nvcwemcﬁ‘all physnca\ f;crlmes technical |nfrastru;ture and if a;:‘éi|cable distance ) X
3 education infrastructure, has been developed and is in use. X !
If NO is checked, resume with criterion 10. Write one explanation that specifies which element is not compliant.
;h; operatlon;;;_hanntenance plan addresses the f:)llowmg elements (questlons 47y o o '
4 | Personnel; o ” o X ‘
5 | Equipment and ;upplies; o - X i
6 | Relevant state law; and, o X
7 Applicable federal coc;;s~ ;nd iprocedures o X
T;é ope:azlon and maintenance ;;la“nwxas’(;uestlons 8- 9): T o o o
8 | Available to eni\piloyees and studentg; and, o o o - * i W‘Xw 1
9 | Regularly evaluated/revised. ) X :
e !
10 Physical facilities at all locations provide adequate, safe, and clean facilities with appropriate supporting utilities for classrooms, X 1
laboratories/shops, off"ces rest rooms, lounges, meeting rooms, parking, etc. :
T A appropriate plan for assuring the health and safety of the instution's employees, students, and guests has been developed andisin | | ]
" use. y !
If NO is checked, resume with criterion 16. Write one explanation that specifies which element is not compliant. ;



Standard 6 Physical Resources YES NO N/A Value
i
16 An approgpriate plan to ensure the privacy, safety, and security of data contained within the technical infrastructure of the institution X |
networks, whether provided directly by the institution or through contractual arrangements, has been developed and is in use. 2
17 The institution ensures computer system and network reliability and emergency backup for all technical services whether provided directly ¥ g
by the institution or through contractual arrangements. j
Standard 7 Financial Resources YES NO N/A Value
1 1A quallﬂed financial officer or department oversees the financial and busmess operations of the institution. X 2
,,,,, e e et e e e e e v b
2 F nancial records are maintained so that the institution’s ﬁscal pos ion may be analyzed in a timely manner. X
3 The institution demonstrates respons;ble financi aI management with funds sufﬂcuent to maintain quality educational programs and to M
complete the education of all students enrolled.
4 | The institution considers its financal resources as a basis for strategic planning. X
S The lnStitUt\OH uses adequate aud fing and budgetary controls and procedures consustent wnth local, state and federaJ reqwrements X
6 The institution exercises proper management, financial controls, and business practlces X
R et e et e J— e e e - . JURURUY S S
3 AH persons handhng institutionat funds or revenues from any source are bonded or covered under an employee drshonesty insurance %
{ pohcy
8 Fmandal a\d programs uuhzmg puohc and/or prlvate funds are capably adrmmstered and accurate!y documented X
9 Quallﬂed personnel are respon5|b e for proper record keepln reportlng and audmng X
10 The msutuuon has reported all conttngent llabllmes ina tumely manner (See the defnmon for ‘contingent liab y X
1 To satisfy Commission reporting requirements, the institution has submitted notices and copies of all fawsuits filed against the institution «
within S days of being served.
v e e et i e e P e P Pt R L ) g -
12 Compliance with the Higher Education Reauthorization Act Title IV eligibility and certification requirements is mamtalned including : X
compliance with default management and audit benchmarks.
13 Awritten, comprehensive student loan repayment program addressing student loan information, counseling, monitoring, and cooperation X
with available lenders is utilized.
14 1 Students are informed of their ethical responsibilities regarding financial assistance. X
15 Special Financial Stability Requirement for Public Institutions «
The institution cIearIy identifies sources of funds and revenues and shows evtdence of ﬂscal stab\llty |
Speciat Fmanaal Stablhty Requnrements for Non- Pubhc Institutions (questlons 16 18)
P i e _— [T . =
To document financial stability, the institution submits annuat audited financial statements prepared by an independent certified publlc !
accountant and completed COE financial forms. Financial statements are prepared in accordance with Generally Accepted Accounting
Principles (GAAP). The audit is performed in accordance with Generally Accepted Government Auditing Standards (GAGAS). A separate
16 income statement must be provided for the main campus and each branch campus. (See definition of audited financial statements in X
Section VI, Definitions, Standard Seven.) For initial accreditation, non-public institutions must submit audited financial statements for the
two most recent fiscal years, the first of those two years may be the audited financial statements submitted with the institution’s candidacy
application and the second audited financial statements must represent activity while the institution is in candidate status. Restated (or
revised) audited financial statements will not be accepted without third-party certification.
The institution demonstrates Its financial stability through submission of the most recent audited financial statement that reflects (questions 17-18) I
17 1A comp05|te score of 1.5 or greatE' and, X
18 No condition or event which could potentially affect the institution’s ability to continue operation, including but not limited to, contingent X
Icab|||t|es on- gonng Imgatlon or the ﬂnanoal stability of a parent corporation.
Refund Pollcy (See "Refund Pohcy" in the current edition of the Policies and Rules of the Commission.} |
The institution has a fair and equitable refund policy for the refund of tuition, fees, and other institutional charges in the event the
19 | institution cancels a class or if a student does not enter or does not complete the period of enroliment for which the student has been X
charged
All of the fol'owlng are elements of a fair and equitable plan: (quesnons 20- 23) |
20 ‘ The institution’s refund policy is pubhshed in the catalog and unlformly admlntstered X
“,] e e 5 s £ e e e i < - e e USROS SO S -
; Refunds when due, are made without requiring a request from the student X
2 [Refunds when due, are made within 45 days (1) of the last day of attendance if written notification has been prowded to the institution by X
the student, or (2) from the date the institution terminates the student or determ»nes thhdrawal by the student.
23 l Retention oftumon and fees collected in advance for a student who does not commence class does not exceed $100. x| 1




Standard 7 Financial Resources YES NO NA Value
| ) o ) } |
i The institution complies with the refund policies adopted by the Commission unless a different policy is mandated by a non-public : X 1
L institution’s licensing agency or a public institution's governing board. !
i gency 8 g |
Standard 8 Human Resources
General YES NO N/A Value
1 Duties and reSDOnSIblhtlES of each position are specified in written job descnptlons made available to admlnlstrators faculty, and staff of %
the institution.
5 The institution has provided and implemented appropriate and published procedures for handling compla nts/gnevances for faculty and M
staff, consistent with [he pOlICIeS of the institution's governlng board.
i Appropnate procedures have been developed for the continuous evaluauon ofthe performance and effectlyeness of all |nst|tut|ona| X
employees, with at Ieast an annual written formal review and evaluatlon
-p ¢ er e e e e e e - e e e S £t 8 5 A e S 8 < 5 i P -
4 Appropr iate orientation procedures for alt employees are malntalned and followed equltably X
Faculty YES NO N/A Value
1 | The institution has a sufficient number of faculty members to fulfill its mission and operate its programs, T X J

o PR —

Each faculty member possesses (questions 2-4)

2 At least a hlgh school dlploma (or its equivalent);
3 Expertlse in the area of respon5|b|||ty that is actlvely malntamed and X
4 | Arecord of performance that reﬂects work based standards as lnterpreted by the |nstlfutlon X
5 Addluonal reqwrements establlshed for faculty members by the institution’s governlng board and/or state regulatory agencxes are met. i X
b P P S po— - ST S SO
!
| Faculty members who teach general educatlon courses in associate degree programs hold a minimum ofa Bachelor's degree with 15
6 1 semester hours or 23 quarter hours in the teaching discipline with a grade of at least a ‘C’ in every course. (In exceptional cases, evidence X
|
} of outs[andrng professtonal expenence or creative achlevement in the field may be considered in lieu of formal academic preparation.)
Faculty members wno teach in technical areas of associate degree programs have a minimum of an associate degree in an area that is
7 | related to the technical courses they teach. (in exceptional cases, evidence of documented work experience and skills in the technical field X
may be considered in lieu of formal academic requirements.)
8 For all coursework delivered via distance education: The institution provides appropriate training for faculty who use technology in X
distance education courses and programs
g The institution plans, provides, supports, and annually documents professnonal growth opportunities for and partlopatlon by all faculty ¥
members.
10 Documentation is avallable to demonstrate that each faculty memberin a technxcal field maintains liaison with employers in the technical X
field through annual visitations and personal contact.
Administrative and Supervisory Personnel YES NO N/A Value
1| The institution has a sufficient number of administrative and superwsory personnel to fulfill its mission and operate its programs X
All administrative and supervisory personnel possess postsecondary education credentials and/or experience and demonstrated M
competencies appropriate to their areas of responsibility.
lns(ructlonal Support Staff YES NO N/A Value

1 The institution has a sufficient number of lnstructlonal support staff members to fu|fl|| its mission and enable its prograrns

Personnel are employed to maintain Student records and financial records to assist in producmg instructional materials; and to prepare
correspondence, reports, and other records as needed.

Allinstructional support staff possess education credentials and/or experience and demonstrated competencies appropriate to their areas |
of responsibility.




Non-instructional Support Services

YES NO N/A Value

{ Custodial services are ava||able 10 provide routine care and maintenance of facilities and grounds for the institution.

-

Preventative maintenance services are provided to ensure contmued operation of the facilities.

N

Standard 9 Organizational Structure

Standard 9 Organizational Structure

YES NO N/A Value

] The institution has a properly constituted governing body or board that has the legal authority and responsibility for the institution’s X
operatron and control.
3 If applicable, the non- pubhc institution has in custody the currently valld orlgmal document(s) typically a license, required to operate as an M
occupational education institution within the state where it is located.
3 The authority for implementation of the governing body's policies is delegated to a chief administrative officer, who is responsible for the X
institution’s operation.
4 The chief administrative officer is the official of record for all purposes of the Commission, is a full-time staff member of the institution, has X
hls/her office on the main campus and is the Commission's pomt of contact with the institution, including branches, if any.
5} An orgamzatlonal chart is avallable that shows the functional refationships among the personnel ofthe \nsmutlon X
6! The organizational structure is designed to promote the effective operation of educational programs and institutional services for students. [ X

Standard 10 Student Services and Activities

Standard 10 Student Services and Activities

YES NO N/A Value

1 Tests or other means of assessing the achievement and aptitudes of students for various occupations are appropriate and are used to ¥
prowde personahzed counseling and program placement services to students.

2 There is a student orientation program to acquaint new students with policies, functrons, and personnel of the institution. X

3 ! A designated staff member is responsible for maintaining ofﬂcral files and records of students. X

4 ertten procedures for access to student coursework, testing, and records are established to protect their confldentlahty, limiting access X
to authorrzed personnei only.

5 The institution, upon request by students, provsdes transcnpts or procedures for obtarnrng transcripts containing as a minimum the X
followmg mformanon program of study, courses or units of study completed with corresponding grades, and period of enroliment.

e e e s

6 ; AH perlod of enrollment fnanoa! academxc, and current educauonal progress records are available at the institution. X
Preserving and protecting student coursework, testing, and records are provided by the use of storage devices, duplicate physical or

7 | digital records, security files, or other measures that ensure both the preservation and security of the records from fire, theft, vandalism, X
and other adverse actions.
The institution provides and has implemented appropriate grievance palicies for handling complaints from students, as described in the

8 | institution’s catalog and/or the student handbook. The Commission's mailing address and telephone number are included to provide for X
cases where the grievance is not settled at the institutional level.

g ! The Commission's mailing address and telephone number are included within the grievance policy for cases where the grievance is not X

| settled at the institutional level.

10 Insutunonal records reflect that program complalnts and grlevances receive due process and include ewdence of resoluuon X f

1 The institution maintains records on student complaints that are fled in accordance with the institution's grievance policy to ensure X
acceptabke quality in the educational programs offered by the institution. ;
e A<t i e 8 RN - — e e et — e
The institution provides academic advisement services 1o assist studen[s in ptannlng and completlng the occupatlonal education X E
programs that [hﬂy pursue |

13 if the institution has processed Title IV loans or is currently processing Title IV loans, it has a default management plan that meets the X
requirements ofthe Commission for as long as required by the U S. Department of Education to maintain a p}an

14 The institution has adopted and implemented a written ptan for the health and safety of students in cases of sickness, acc<dents, or X
emergency health care needs an campus and the plan is evaluated regu\arly

D . - o e o e eranen -

75 ; A system isin effect for reportmg and mvestlgatrng all incidents affectmg health and safety X

16 | The institution is respon5|b|e for any reasonable accommoda[lon of students who are |dent1fed to have special needs. X

17 The institution has a written plan for determining the effectiveness of student services, for documenting an annual evaluatlon of these X
services, and for disseminating the results to the staff so that pertment information can be used to improve the student services.

18 i The institution provides placement services for all program completers. X




NO N/A Value

Standard 10 Student Services and Activities YES

19 ; The institution demonstrates that it is following a written plan for placement services. i X % % I

The nstittion demonstates tha t s ollowing a writte plan fr placement sevices, Incuding the following clements; T

20 ; Identification of responsibility for coordination of services X E

N Acémmunncatlor;; ne't:/vori; (_rT\L;st exx;zvbélw;en the‘;wje—r%son’rﬁe;p’or;;lble for plaéeﬁﬁweunt c;(;rdwr:a:bn th(-;’s4t;ff~ th‘e“fac;;lty’,;ayn;i;awlﬂ"\;us i « n
busnnesses and industries of the service area).

22 F|Ie/I|s;\ng of employers and employment oppc;rtur:lt:;w e - X

23| Counseling of students, X

; Maintenance of placement records for completers as a means ;f~&1gasL:gg the success of the |;;Utu;|on ;n achieving its mission. ! X




Criteria For Publications

Criteria For Publications

YES NO N/A Value

The institution must have a catalog and/or other official publications readily available to students, prospective students, and other members of the interested public. The
publication(s) must contain and accurately depict the following:

1 Institutional mission; X
2 Admu;_s;;w requurem;nt; an(-j—pr‘oce;c;ures, X
i 3 P(;;;y on the transfer c;fuééudents b‘e‘;\;veer:;rkougr“awr;sw w:t;n’natheM ~;';s‘twlvtutloéw o ‘ o ’ ” X
H4‘ B Pohmcy c;h;ﬁ;aﬁtransfer of students fr‘c;ryrixgther |n;t tqun;w T o ) N ”XM T
| Polly on the transfer of credis that ncludes  statement of e rieriaestablished by che nsiution regarding the transter of redit |
earned at another institution
6 l;asm information on p.r;grams andm;é;rses, with gny;évcguu'ed sequences and frequency of course offerings eXp|ICIU;;tﬁa;ed X
;“ ;rogram completion requirements, |nc[udm;;1gth of time required t;o;t;;:art ification c;fmc_ogglemt‘lévnl,w o S X
8 | Faculty (full-time and part-time listed separately) with degrees held and the conferring institution; X
9 | Description of institutional facilities readily avallable for educational use; X
10 | Rules and regulations for conduct; o B X
0+ Taton, s, and oer programeosss: I
12 Oppyz;r;unmes and?&;wremeng ;or flna;C|;I auxdw e - X
13 Avocational programs/courses that are neither accredited by the Council, nor quality students to receive Title IV financial aid (such as M
stand-alone ESL programs)
14 Pwouxgesl proce}iﬂwwe;;;c; tTme ffa;n; fho‘r»rﬁe‘fzﬁd ing fees ;“r]’d_é;w‘e’a;ées to stud;ns who w1thdrav; from enrcliment; X
15 National and/or state legal requirements for eligibility for licensure or entry into an occupation or profession for which education and X
training are offered;
16 Any unique requirements for career paths or for employment and advancement opportunities in the professi(;n or occupation <
described;
17 { Grading system; i X
18 | Academic/school calendér' a h X
19 Stré:e;‘address a”r{c;‘t‘e:iﬂéphone nuun:«t:er of each Z;w;u;of t?we msmunon' &nam campus and each addlt»o;;‘l ;ermanent site); X
‘20 Institution's s;uzient gr»mevancev;;)éedure whlch Ar’wﬁclﬂljaﬁe;tf:ewcwc)ﬂn;;mé;l'c;n mailing addr«;;s ;nd telephong number. o o X T




Summary of Explanations of No Responses

Conditions of Accreditation
Campuses Other Than the Main Campus: Extension Campuses

All extensions are located within a 50-mile radius of the main campus.

Explanation of No Responses:

At the start of this school year, we relocated the Main Campus to Indio, CA, which is more than 50 miles from where
the Main Campus was previously located. The Extension Campuses are located within 10 miles of the Branch Campus
which was previously designated as the Main Campus.




Standard 2 Educational Programs

Programs

Has individual student records, including period of enroliment, financial, and educational program records,
permanently maintained by the institution at the main campus;

Explanation of No Responses:

All individual student records are available electronically to appropriate persons with appropriate credentials. We are
in the process of relocating the Main Campus and a new fireproof file cabinet has been ordered for housing all
individual student records. Final campus relocation transition tasks should be complete by March 15. This date should
allow for any contingency situations that may occur in the interim.




317600 - Riverside County Office of Education - School of Career Education -
Don F. Kenny Regional Learning Center, SCE Indio Service Center

Reporting Period: 07/01/2015 - 06/30/2016

18. Graduate Completers Who Passed Licensure Exam
. U Emp
20. Graduate Completers Who Refused Employment

lable for

13. Graduate Completers Employed in Positions Refated to Field of Instructio
14. Total Cornpieters Employed in Positions Related to Field of Instruction
21. Graduate Completers Seeking Employment/Status Unknown

16. Graduate Completers Waiting to Take Licensure Exam
17. Graduate Completers Who Took Licensure Exam

10. Graduate Completers
11. Total Completers
12. Non-Graduate Completers Employed in Positions Related to Field of
19. Graduate C
22. Withdrawals
23. Sum of Rows 16, 19, and 20
24, Difference - Row 10 minus Row 23
25, Difference - Row 11 minus Row 23
26. Graduation Rate (%)
27. Totat Completion Rate {%)
28. Graduate Placement Rate (%)
29. Total Placement Rate (%)
30. Licensure Exam Pass Rate (%)

Instruction
15. Graduate Completers Employed in Positions Unrelated to Field of

5. Beginning Enrollment

6. New Enrollees

7. Cumulative Enroliment

8. Still Enrofled

9. Non-Graduate Completers

Instruction

Program Name:
Acute Care for Nursing - Deleted

Administrative Office Professicnal -
Active Program - Produced
Graduates - Program DOES NOT
Require Licensure for Employ~ent

Banking and Financial Services
Internship - Deleted

Child Care Occupations - Delcted

Dental Assisting - Active Program -
No Graduates Produced

Dental Assistant/RDA Eligible - Active
Program - Produced Graduates -
Program DOES NOT Requie
Licensure for Employment

First Responder - Deleted

Home Heaith Ade - Active Program
- No Graduates Produced

Medical Assisting - Chinical - Deleted

Medtcal Assisting Administrative -
Deleted

Medical Billing and Coding - Deleted

Medical Chnical Adminsstratve
Professional - Active Program -
Produced Graduates - Program
DOES NOT Require Licensure for
Employment

Medical Office Professional -
Active Program - Produced
Gragluates - Program DOES NOT
Require Licensure for
Employment

Nurse Assistant - Active Program ~
Produced Graduates - Pragram
REQUIRES Licensure for
Employment

Nursing Services and Suppert
Qccupations - Active Program -
Produced Graduates - Program

REQUIRES Licensure for
Employment

Campus Totals




317601 - Riverside County Office of Education - School of Career Education -
Alessandro

Reporting Period: 07/01/2015 - 06/30/2016

Y

D

lable for E

13, Graduate Completers Employed in Positions Refated 1o Field of tnstructio
14. Total Completers Employed in Positions Related to Field of Instruction

21. Graduate Completers Seeking Employment/Status Unknown

16. Graduate Completers Waiting to Take Licensure Exam
17. Graduate Completers Who Tock Licensure Exam
18. Graduate Completers Who Passed Licensure Exam
L
20. Graduate Completers Who Refused Employment

7. Cumulative Enrollment

8. Still Enrolled

9. Non-Graduate Completers

10. Graduate Completers

11. Total Completers

22. Withdrawals

23. Sum of Rows 16, 19, and 20

24. Difference - Row 10 minus Row 23
25. Difference - Row 11 minus Row 23
26. Graduation Rate (%)

27. Total Completion Rate (%)

28. Graduate Placement Rate (%)

29. Total Placement Rate (%)

30. Licensure Exam Pass Rate (%)

12. Non-Graduate Completers Employed in Positions Related to Field of
19. Graduate C

fnstruction
15. Graduate Completers Employed in Positions Unrelated to Field of

5. Beginning Enroliment
Instruction

8. New Enrcllees

Program Name:

o
=)
=3
o
o
o
=3
=3
o
=]
o
o
o
o
o
o
(=3
o
o
=)
o
=3

Acute Care for Nursing - Defeted

Administrative Office
Professional - Active Program ~
Produced Graduates - Program

DOES NOT Require Licensure for

Employment
0 : 1 0 [¢] 1 1 Q 1 1 0 0 0 0 0 0 4] 0 s} 1 1 100 00 100 100 ¢
Home Health Aide - Active Program
- Produced Graduates - Program
DOES NOT Require Licensure for
Employment
¢ "7 17 0 o] 17 7 0 15 15 0 0 0 o 0 0 2 4] 0 17 17 100 100 88 88 0

Medical Chnical Administrative
Professional - Active Prograr -
Produced Graduates - Program

DOES NOT Require Licensure for
Employment

Medical Office Professional -
DBeleted

Nursing Assistant - Active Program -~
Produced Graduates - Program
REQUIRES Licensure for
Employment

Nursing Services and Suppart
QOccupatians - Acive Program -
Produced Graduates - Program

REQUIRES Licensure for
Employment

Pharmacy Technician - Active
Program - Produced Graduates -
Program REQUIRES Licensure for

Employment

Campus Totals
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317603 - Riverside County Office of Education - School of Career Education -

Moreno Valley High School

07/01/2015 - 06/30/2016

Reporting Period
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317615 - Riverside County Office of Education - School of Career Education -

Grindstaff Center Il
Reporting Period
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Institution Totals

Related to Field of Instruction

in

14. Total Completers Employed in Positions Related to Field of Instruction
16. Graduate Completers Watting ta Take Licensure Exam

19. Graduate Completers Unavailable for Employment

21. Graduate Completers Seeking Employment/Status Unknown

12. Non-Graduate Completers Employed in Positions Related to Field of
18, Graduate Completers Who Passed Licensure Exam

15. Graduate Completers Employed in Positions Unretated to Field of
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Grand Totals

TRIGGERED PROGRAMS REQUIRING ACTION

One or more programs on the Annual Completion, Placement, and Licensure Form are highlighted which indicates they have been
triggered as not meeting minimum benchmarks for completion, placement, and/or licensure. The minimum benchmarks for all
programs are:

60% Total Completion Rate (Column 27 on the Form)
70% Total Placement Rate (Column 29 on the Form)
70% Licensure Exam Pass Rate (Column 30 on the Form)

{There are some exemptions to the minimum benchmarks given to institutions that offer special programs and serve special
populations. Institutions that are given exemptions should have a letter on file from the Commission which specifies their minimum
benchmarks.)

A plan of improvement for each triggered program must be submitted with this annual report. Plans must address all steps to be taken
to address the specific area of concern (completion, placement, and/or licensure). Please refer to ‘Suggested Procedures for
Development of an Improvement Plan for Programs' in the Help Menu of the software. Plans for improvement must be uploaded into
the software using the 'Uploads' feature in the blue task bar.

The timeline for compliance with minimum required benchmarks is as follows: Institutions whose longest program is less than one year
inlength will have 12 months to bring triggered programs into comptiance; institutions whose longest program is one year, but less
than two years, will have 18 months for compliance; and institutions whose longest program is two years in length will have two years
for compliance.

Compliance with all minimum benchmarks must be accomplished within the specified timeframe. Institutions that fail to bring all
triggered programs into compliance will face loss of accreditation or candidate status. Extensions for compliance may be granted by
the Commission with good cause. Good cause is defined in the Handbook of Accreditation.

After submission of the annual report, the Commission will send an official notice to the institution regarding the next steps required to
demonstrate compliance with the minimum benchmarks. The Commission takes action on annual reports at its winter meeting in
February each year. The timeline for compliance described above will start with the date of the Commission’s letter.




